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, o aitempt fo improve treatment for
sands of tri-staie aren ressdents with
ih and face deformitics, Allegheny
eral Hospital will begin a holistic oral-
i health care center, Jan. 1, 1985,
hie first of its kind in western Pena-
utin and one of only seven in the ns-
, this program will combime Allegheny
eral Hospital™s experiise ina number
enedical,  paychisiric and dental
falthes into an integrated leam that will
ibat a growing problem of facial and
disarders, the hospital said Tuesday
11}

I9B3, the lasd year for which figunss
available, ihe National Cemer for

Facial and oral deformities
vin impede learning, sociil
Sdjustment and ultimaiely
~ 'mployment prospects, said Dr.
Guy Catone, director of
featistry 8t Allegheny Genernd

costs, decremse  job  urnover rates,
decrease ahsentecism and imcrease produc-
tvity and job satisfaction, said Yanekos.

Executive Health Center has a Buy Back
Program wherehy the corpomtion is en-
couraged not 10 subsidize the amployee
unless there is some participation in the
fitness program, sald Yanakos, The
employvee agrees Lo pay the initial fee, The
Center reporis the employee's participa-
tion 1o the corperation and, based on that,
the corparation will buy hack the member-
ship from the employee,

The corporation usually bgrees that if
the employee participates one and one-half
times & week, he will be reimbursed 100

peTeent.

The average cosi of an anoual member-
ship wanes on how much care 15 nesded
{for instance, those with heart or or-
thopedic problems have a higher fee) bt il
is generally around §300 per person, Cor-
porile group membenship fees run about
$400 per employee annaally.

The medics] exam in many cases can be
covered under the company’s employee
benefit plan, and the center is an author-
ized clinic in terms of third pary billing;
the majority of major corporations are
covered by Blue Crose/Blue Shicld.

Some of the major groups who have
curreni memberships inclode Matonal

Sieel, Pinshurgh Press and Post-Gazreite,
Bell of Pennsylvania, and Dravo, aswell as
an overflow of Westinghouss employess,

Afver its first yeur of business, Executive
Health Center haz a total of [,000
members inclusive o the maximum of
1,400 1o1al membership packapes. “We
don'l go over that, unlike other clubs whao
are in the buginess to sell memberships and
have hittle emphasis on member participa-
tion,"" Yanakos said.

“We encourage panticipation and if we
wiere [ 22|l more than 1 400 memberships,
that would miermupt the flow af our
members through the facility during their
workout duning peak hours. "
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